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Karis Disability Service
EXPRESSION OF INTEREST FORM
Course Facilitators - Equity, Diversity, Inclusion & Belonging	

	Employee Name: 
	Name of Supervisor: 

	Current Position: 
	District & Location: 

	Background:
On May 20 and 21, 2026, Karis will host an in-person Equity, Diversity, Inclusion and Belonging train-the-trainer session in Waterloo, ON. The course will include content for

· Non-Managers (DSPs, office staff, etc.)
· First Level Managers (PM/TL and other Managers/supervisors)
· Facilitators (how to deliver the content).

Courses will be delivered in-person using a “co-facilitation” (i.e., in pairs) model.

Eligible Positions:

This opportunity is open to the following people: 

· Emerging Leaders (current and past)
· Independent Personal Plan Facilitators
· Learning Facilitators
· Managers

This assignment will become a part of the employee’s current job responsibilities, and compensation will be based on the employee’s current rate of pay.

DEADLINE FOR SUBMISSION: Wednesday, March 25, 2026. 

Please email the completed form to Steve Snider, Director of Workplace Learning ssnider@karis.org.

	Requirements: 

This exciting opportunity might be right for you if you meet the following requirements. 

· Eligible Positions (see list above)
· Permanent employee
· Minimum one year at Karis
· Available to attend the Train the Trainer session on May 20 and 21, 2026 in Waterloo ON
· A skilled listener and communicator
· An advocate for Equity, Diversity, Inclusion and Belonging
· Endorsed by Supervisor (see page 2)




	Questions
	Comments

	1. FACILITATION SKILLS 
Explain your interest in co-facilitating workshops on Equity, Diversity, Inclusion and Belonging within your District.

Why would you be a great facilitator for this topic?
	














	2. VALUING EQUITY, DIVERSITY, INCLUSION & BELONGING
How do you see Karis Values, Vision and Mission aligning with the core competency “Valuing equity, diversity, inclusion?

Why is this important to you? 
	
Please record a 5-minute cell phone video (in landscape/phone horizontal) to explain your answer. 
Please send videos to Steve Snider using Microsoft Teams.












	3. CAPACITY
Co-Facilitation Teams will be expected to deliver approximately two EDIB workshops per month starting in May 2026. Facilitators will also need to block time to prep for sessions, especially following the Train the Trainer.

Have you discussed with your supervisor how this time requirement might impact your existing workload? If so, have you developed a plan to ensure primary duties will be covered while serving your district as an EDIB trainer?

|_| Yes  |_| No

	4. Other Comments:







	

	Supervisor Endorsement – I can confirm that the above-named employee has

· The Facilitation skills needed for this assignment
· Demonstrated the values and commitment to champion Equity, Diversity, Inclusion and Belonging
· No corrective action in the past 5 years.




	Supervisor Name:
	Supervisor Signature:
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