Developmental Services Reform Plan

Immediate Actions:

Vision We will take action over the next year to improve access and reduce barriers for people and families
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Reform Commitments:
. . Over the next 8-10 years, we will make the foundational changes needed to enable successful long-term reform. We will work in partnership with
PrlnC|p|es people with developmental disabilities, families and service providers as well as other ministries and sectors to achieve our vision of helping people truly
belong in their communities.
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System is sustainable key commitments outlined in the plan. providers to transition support for people, families and
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